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Welcome to the
University of Education
and Technology!

Dr. Manuel Villero Pacheco
President and Founder

Dear Students,

On behalf of the University of Technology and Education, it is a
pleasure and honor to welcome you!

The University’s staff and faculty are committed to the success of our
students and serve as advocates as you enhance your academic and
professional future. We believe that education allows us to redefine the
possible and empowers us to lead for the future. We offer master’s and
doctoral level programs aimed at preparing the next generation of
scholars, researchers, and leaders.

As a graduate student, you will face many exciting and rewarding
challenges. Whether you are pursuing a masters or doctoral degree,
take the time to interact with faculty and students from the larger
community of scholars at the university and remember to enjoy the
journey. Our goal is to facilitate your professional growth, your
development of life skills, and your ability to successfully complete the
academic program of your choice, so make sure to make the most of
your time here as you advance your career goals.

I wish you the best of luck in your graduate studies.

G W ol UTE




ABOUT US

Institution Overview

Mission Statement and Objective

The institution’s mission is to inspire people locally, nationally and globally by extending
access to UTE’s world-class teaching and resources through flexible and inclusive
opportunities for study and research.

The University of Technology and Education (UTE) main objective is to deliver high-
quality educational programs by establishing schools of business and education.
Students will be able to enroll in programs taught by professors with rich academic
history as well as varied professional backgrounds.

The University will offer fully online programs in both English and Spanish. Dr. Manuel
Villero Pacheco, a specialist in the international educational sector, founded the
University of Technology and Education with the goal of making higher education more
available and affordable to non-traditional students.

Moreover, Dr. Pacheco will strive to provide the University’s online educational
programs at a comparable, if not higher, level of quality than more traditional
universities provide to students while striving to exceed the student expectation and
experience at a much more affordable tuition rate.

UTE offers Master and Doctorate programs in the following:
- Master of Business Administration

- Master of Science in Education

- Doctor of Business Administration

- Doctor of Science in Education



The Facility

The University is located at 2010 NW 150 Ave, Suite 213, Pembroke Pines FL 33028. The
administrative office is comprised of 229 sq ft, which includes 4 administrative offices. This space
is occupied by on-site Florida staff personnel who maintain the office and student records for all
UTE students and personnel. UTE provides its instruction solely through distance education
methods.

Learning Management System

The institute will provide online education utilizing the Moodle LMS (Learning Management
System), which has become one of the top LMS companies delivering online education to
students, to support and deliver the online educational programs. With Moodle LMS, UTE is able
to create a flexible and accessible online learning environment and support students throughout
their academic journey.

Moreover, the flexible and powerful features of Moodle LMS helps students think creatively, learn
collaboratively, and reach their full potential. As the University strives to establish effective
communication with every student, Moodle LMS allows UTE to easily provide student feedback,
support collaborative learning, and host discussions via forums, wikis, and video conferencing.

Additionally, the Institution offers Aquinas Online Library, a hosted virtual library service featuring
academic search capabilities. The Aquinas Online Library collection provides students with access
to peer-reviewed and full-text journal, magazine, and newspaper articles, e-books, podcasts,
audio, and video resources to support their academic studies.

Governance and Administration

UTE is a privately held Florida corporation. The Institute is governed by the Board of Directors,
which is located in Pembrook Pines, Florida. The operation of the Institute is coordinated by the
officers of the corporation, appointed by the Board of Directors.

Dr. Manuel Villero Pacheco - President
Diana Jimenez Arias - Administrative and Financial Director
Lyda Lorena Bardn - Director of Research Department
Luis Torres-Nunez - Director of Admissions and Registration
Sandra Clavijo Zapata - Dean of Education
Carlos Toro - Academic Director of the Master's Degree in Education Sciences
Leyla Jimenez Arias - Admissions Analyst
Nelmir Marrero Perdomo - Student Services Advisor
Ysabel Sanchez - Technical Support Analyst

Mary Luz Marques — Librarian
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Non-Discrimination Statement

This institution is committed to providing equal opportunities to
all applicants in all programs and to all applicants for
employment. Therefore, no discrimination shall occur in any
program or activity of this institution, including activities related
to the solicitation of students or employees on the basis of race,
color, religion, religious beliefs, national origin, sex, sexual
orientation, marital status, pregnancy, age, disability, veteran’s
status, or any other classification that precludes a person from
consideration as an individual. Any such acts are unacceptable
and strictly prohibited by University of Technology and Education.



Academic Programs

Master of Business Administration
Master of Science in Education
Doctor of Business Administration
Doctor of Science in Education




Master of Business Administration

e

The estimated program duration for full time
students is 24 months. Full time students
complete 66 total credit hours. All courses are
delivered online.
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Program Description

University Of Technology and Education MBA Program develops business leaders by offering quality
education in several business disciplines. Additionally, the MBA Program assimilates theory and
practice by choosing faculty members with a variety of professional experience and academic
achievements. The program offers the following specializations: Accounting, Finance, Human
Resource Management, Management.

This master program provides students with the opportunity to apply advanced theoretical concepts
and knowledge from all functional areas of business through an analytical, decision-making process
which focuses on solving practical problems. Graduates of the Master of Business Administration
are prepared for leadership employment positions in business and management according to the
area of concentration selected.

Program Objectives
Upon completion of the program, students will be able to:

Lead efforts to develop & implement ethical, creative, comprehensive solutions to complex
organizational challenges.

Lead strategically and ethically in the face of environments characterized by change,
uncertainty & complexity.

Analyze the critical partnerships between information technology & the user community to
assure automation, organizational learning & strategic advantage.

Apply business models & analytical tools to decision making.

Analyze the impacts of changes in the economic & global business environments on
decision making.

Apply analytics to financial decision making; and

Analyze financial & accounting information, while recognizing its value, uses & limitations.

Program Curriculum

SEMESTER |

MBAG600 Managing Multicultural Organizations 3
MBA610 Leadership Strategy and Management 3
MBA620 Managerial Ethics 3
MBA630 Business Administration Research Training Workshop. 5

Epistemological Approaches to Research in Business
Administration (Research Project Registration)

SEMESTER II

MBA640 Human Resource Management 3
MBAG650 Strategic Marketing 3
MBA660 Economics of Organizational Architecture and Strategy 3
MBA670 Research Training Workshop in Business 5

Administration.

Methods and Techniques of Information Collection in
Business Administration (Research Development
Progress Report)
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SEMESTER Il

Concentration
Course

MBA680 Production and Operations Management 3
MBAG690 Business Law 3
MBA700 Finance 3
Concentration Concentration Course | 3
Course

MBA710 Research Training Workshop in Business 5

Administration.
Data Analysis in Business Administration (Research
Development Progress Report)

SEMESTER IV

Concentration Course |l

Concentration
Course

Concentration Course Il

TOTAL:

MBA720 Training Workshop on Research in Business
Administration. Writing academic texts in Business
Administration

MBA730 Systematization of the research and preparation of the

final report to be socialized in the research symposium

CONCENTRATION - ACCOUNTING

I ) ] ] )

66 Credits

MBA601 Advance Auditing 3
MBA602 Financial Accounting 3
| MBA60O3 | Corporate IncomeTax |

CONCENTRATION — FINANCE

' MBAG04 | Managerlal Finance
MBAG605 Financial Markets and Institutions 3
| MBA606 | Financial Banking Management |

ONCENTRATION — HUMAN RESOURCES MANAGEMENT

| MBA607 | Performance Management | Management
MBAG608 Compensation and Benefits 3
| MBAB0O9 | Recruitment and Selection |

' CONCENTRATION - MANAGEMENT |

' MBA611 | Managing Human Capltal
MBA612 Organizational Change 3
MBA613 Critical Thinking for Managers 3
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Master of Science in Education
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The estimated program duration for full time
students is 24 months. Full time students
complete 60 total credit hours. All courses are
delivered online.
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Program Description

University of Technology and Education Master of Science in Education program is designed to train
masters with a solid academic and research base, capable of leading the transformation of education
in the current context. Through the application and generation of knowledge in the educational and
pedagogical field, it seeks to contribute to the development of quality education that trains citizens
committed to social transformation from research. Thanks to the virtual modality, this master's
degree is designed to meet the needs of professionals dedicated to pedagogy, didactics, education,
the curriculum, evaluation and research and who, for reasons of spatiality and temporality, cannot
access studies in face-to-face modality, thus expanding the offer of postgraduate programs in
education globally.

The program also seeks to promote the development of competencies and skills necessary to carry
out rigorous research and contribute to the advancement of knowledge in the pedagogical and
didactic field, providing conceptual, curricular, cultural, political and technological elements that
allow the master to attend different groups. population, guaranteeing the transformation of social,
academic, cultural, economic and political environments from the perspective of education as a field
of knowledge. The Master of Science in Education offers the necessary tools to develop quality
research and contribute to the advancement of knowledge in the educational field, in order to
promote significant changes in society.

Program Objectives
Upon completion of the program, students will be able to:

e Formulate research projects that address relevant issues for their professional practice and
that contribute to the transformation of the educational contexts in which they work.

e Reflect on their educational practice, transcending the obvious and overcoming the fear of
change, promoting the redefinition of the various contexts based on the possibilities
offered by education.

e Systematize experiences as an education professional, observing and describing the daily
situations they face, using these insights as input to write, publish, and transform
educational practices and the actors involved.

e Generate optimal and contextualized learning environments, recognizing that the first
environment to consider is one's own, thus promoting significant learning processes.

e Demonstrate linguistic skills in a second language, at level B1 according to the Common
European Framework.

e Work collaboratively in teams both in the academic field and in research.

e Understand and contribute from their pedagogical, didactic and investigative training to the
development of sociocultural contexts.

e Participate as a speaker in academic and research events at a local, national and
international level, presenting the results of your research project and contributing to the
advancement of knowledge in the field of education.
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Program Curriculum

MEDG600 Construction and Justification of the Research Problem 5
MED605 Educational Research Paradigms 1
MED610 History of Pedagogy and Didactics 2
MED700 Emphasis Seminar | 2

SEMESTER II

MED630

MED615 Construction of the Background of the Research Project 5
MED620 Research Methods and Designs in Education 1
MED625 Pedagogical Models 1
MED710 Emphasis Seminar I 2

SEMESTER IlI

Construction of Theoretical and Epistemological
References of the Research Project

MED635

Research in General Didactics and Specific Didactics

MED640

Foundation of General Didactics and Specific Didactics

MED720

MED645

Emphasis Seminar Il
SEMESTER IV

Construction of Methodological References and
Categories for the Development of the Research Project

| |

MEDG650

Research in Assessment and Learning Outcomes

MED655

The Curriculum as an Object of Study

MED730

MED660

Emphasis Seminar IV
SEMESTER V

Research Intervention, Data Collection and Preliminary
Analysis

| |

MED665 Research on Teacher Training and Didactic Models 1
MED670 Teaching and Learning in Virtual Environments 1
MED740 Emphasis Seminar V 3
MED675 Preparation of Conclusions and Preparation of the Final 6
Report of the Research Project
MED680 Research on Learning Styles
MED685 Learning Styles and the STEAM Approach in
Contemporary Educational Models
MED75 Emphasis Seminar VI 3
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Doctor of Business Administration

The estimated program duration for full time
students is 36 months. Full time students
complete 149 total credit hours. All courses
are delivered online.
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Program Description

The Doctor of Business Administration (DBA) at University of Technology and Education is a program
for experienced managers and academics who want to further enhance their business knowledge
beyond an MBA. The program is designed to give students the opportunity to bring a rigorous
approach to solving existing organizational and management problems. Likewise, the Doctor of
Business Administration (DBA) program is designed for professionals seeking to gain a deeper
understanding of the principles that govern global business and emphasizes advanced decision-
making and leadership skills, as well as in-depth knowledge of theory and applied research.

Doctoral students have the opportunity to explore the challenges facing business today, including
corporate social responsibility, globalization, and change management. The DBA at University of
Technology and Education emphasizes advanced decision-making and leadership skills, as well as a
thorough understanding of theory and applied research. Students have the opportunity to explore
the challenges facing business today, including corporate social responsibility, globalization, and
change management.

The mission of the Doctor of Business Administration program is to develop outstanding scholars in
the fields of business with the ability to research and develop solutions to issues and problems in
their areas of expertise, their communities, their state, the nation, and the rest of the world.

Program Objectives
Upon completion of the program, students will be able to:
e Establish or ensure that students possess the academic foundations necessary to pursue
doctoral studies in business
e Effectively analyze and synthesize the literature in their field
e Have the breadth of research knowledge, including knowledge of research theories and
research methodology
e Provide students with advanced theoretical, analytical and research training in their fields
of study
e Develop scholars who will use their knowledge and skills to research issues and problems
facing their communities and develop appropriate solutions to those problems.
e Prepare students for careers in university teaching and research.
e Gain experience in your field of emphasis and supporting fields.
e Communicate complex information clearly and consistently.
e Conduct high-quality independent research.
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Program Curriculum

FOUNDATION COURSES |

DBA700 Management Epistemology 3
DBA705 Leadership and Global Vision 3
DBA710 Culture and Management Ethics 3
DBA715 Business Strategies 3
DBA720 Intellectual Capital in Management 3
DBA725 Management from the Investment 3
DBA730 Prospective Organizational 3
DBA735 Management of the Human Capital 3
DBA740 Neuromanagement 3
DBA745 Cooperation Business 3
DBA750 Public Management and Governance 3
DBA755 Negotiation and Mediation 3
DBA760 Organizational Legal Foundations 3
DBA765 Business Strategic Vision 3
DBA770 Marketing in Critical Scenarios 3
DBA775 Management Logistics 3
DBA780 Management of innovation 3
DBA785 Management of Entrepreneurship 3
DBA800 Research Seminar | 15
DBA810 Research Seminar Il 15
DBAS820 Research Seminar Il 15
DBA830 Research Seminar IV 15
DBA840 Research Seminar V 15
DBAS850 Doctoral Thesis 20
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Doctor of Science in Education

The estimated program duration for full time
students is 36 months. Full time students
complete 120 total credit hours. All courses
are delivered online.
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Program Description

The training objective of the Doctor of Science in Education is to train high-level researchers, with a
solid foundation of pedagogical knowledge and teaching practice. Intellectuals and actors in the field
of education, with critical, ethical and reflective skills that allow them to generate new knowledge
and contribute to the transformation of educational processes in response to the demands and
problems present in the social and educational environment. In this regard, Garcia-Pefialvo, FJ
(2014) states that in the training of doctorate programs:

An attempt is made to train future doctors not only in disciplinary skills, theoretical and practical
knowledge or reflection and critical thinking that any Doctoral Program would share as basic
elements, but also to transmit a perspective of facing the resolution of complexes, problems of our
current society that combines, on the one hand, interdisciplinarity and, on the other hand, the
commitment to Open Knowledge.

Therefore, the Doctor of Science in Education focuses on offering specialized training in educational
research, focused on fundamental academic and research nuclei, supported by innovative
theoretical and methodological approaches from the following emphases:

e Contemporary Policies and Educational Management

e Educational Research and Pedagogical Narratives

e Diversity and School Coexistence

e Curriculum and Contemporary Didactics

e New Technologies and Artificial Intelligence in Education

Likewise, the Doctor of Science in Education has a curricular plan designed to promote the
development of original and relevant research projects in the field of pedagogy, didactics and the
curriculum, from the universal design of learning. Doctorate students will acquire the theoretical
and methodological knowledge necessary to undertake significant research and contribute to the
advancement of the field in the area of education. Likewise, doctoral students will have the
opportunity to interact with leading academics and experts in the area, which will allow them to
receive specialized feedback, participate in academic discussions, and establish valuable connections
that will enrich their training process.

Program Objectives
Upon completion of the program, students will be able to:

e Lead and formulate research projects that address current problems and challenges in the
field of education. Graduates will possess the theoretical and methodological tools necessary
to design rigorous research, propose innovative solutions, and generate quality knowledge.

e Form, promote and lead research groups in the field of education. Graduates will have skills
to foster collaboration, coordinate work teams and create an environment conducive to the
exchange of ideas and the production of collective knowledge.

e Formulate, evaluate and project educational public policies in different contexts and levels.

e Guide research and pedagogical training processes at any academic level.

e Establish and strengthen collaboration and exchange networks with researchers and
academics at a national and international level.
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Program Curriculum

DED300 Construction and Justification of the Research Problem 10
DED305 Educational Research Paradigms 3
DED310 History of Pedagogy and Didactics 2
DED500 Line | Seminar 3

SEMESTER II

SEMESTER Il

DED315 Construction of the Background of the Doctoral Thesis 10
Research

DED320 Research Methods and Designs in Education 3

DED325 Pedagogical Models 2

DED510 Line Seminar Il 3

SEMESTER IV

DED330 Construction of Theoretical and Epistemological 10
Referents of the Research of the Doctoral Thesis

DED335 Research in General Didactics and Specific Didactics 3

DED340 Foundation of General Didactics and Specific Didactics 2

DED520 Line Seminar lll 3

DED550

DED345 Construction of Methodological References and 10
Categories for the Development of the Research of the
Doctoral Thesis
DED350 Research in Assessment and Learning Outcomes 3
DED355 The curriculum as an object of study 2
DED530 IV Line Seminar 3
DED360 Construction and Validation of Instruments, Research 10
Intervention and Data Collection
DED365 Research on Teacher Training and Didactic Models 3
DED370 Teaching and Learning in Virtual Environments 2
DED540 Line V Seminar 3
PAS600 Research Internship 12
DED375 Construction of Conclusions and Support of the Doctoral 10
Thesis
DED380 Research on Learning Styles 3
DED385 Learning Styles and the STEAM Approach and 2
Contemporary Educational Research
VI Line Seminar 3
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Graduation Requirement

To receive a degree from the University of Technology and Education, a student must satisfy the
requirements related to semester credits, grade point average and courses. Students who have met
all requirements for graduation should submit an application for graduation to the Registrar’s Office.

To obtain a Master of Business Administration degree, a student must complete the following:

e Earn a minimum of 66 semester credits by completing all the required courses.

e Maintain an institutional GPA of 3.0 (on a 4.0 system).

e Earn a minimum course grade of 3.0 (on a 4.0 system) for each course in the program.

e Support and approve the Research Project.

e Demonstrate proficiency in a foreign language at a minimum level of B1 of the Common
European Framework.

e Evidence of participation in at least one specialized academic event where progress or results
of the Research Project are presented.

e Evidence of the publication of at least one academic product related to the Research Project
(article, book chapter, book, educational software).

To obtain a Master of Science in Education degree, a student must complete the following:

e Earn a minimum of 60 semester credits by completing all the required courses.

e Maintain an institutional GPA of 3.0 (on a 4.0 system).

e Earn a minimum course grade of 3.0 (on a 4.0 system) for each course in the program.

e Support and approve the Research Project.

e Demonstrate proficiency in a foreign language at a minimum level of B1 of the Common
European Framework.

e Evidence of participation in at least one specialized academic event where progress or results
of the Research Project are presented.

e Evidence of the publication of at least one academic product related to the Research Project
(article, book chapter, book, educational software).

To obtain a Doctor of Business Administration degree, a student must complete the following:

e Earn a minimum of 149 semester credits by completing all the required courses.

e Maintain an institutional GPA of 3.0 (on a 4.0 system).

e Earn a minimum course grade of 3.0 (on a 4.0 system) for each course in the program.

e Prepare and present a doctoral thesis that meets the established academic standards. The
thesis must be defended before an evaluation committee and obtain a passing grade.

e Certify competence in reading and writing a foreign language at level B1, in accordance with
the Common European Framework (MCE).

e Publish a scientific article derived from the preliminary results of the doctoral thesis in a
recognized indexed journal. The publication must be accepted and duly registered.

e Complete a doctoral internship and obtain the corresponding certification. The internship
must be related to the research area of the doctoral thesis and provide additional experience
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to the candidate.
e Participate as a speaker in at least one national or international scientific event, either in
person or online

To obtain a Doctor of Science in Education degree, a student must complete the following:

e Earn a minimum of 120 semester credits by completing all the required courses.

e Maintain an institutional GPA of 3.0 (on a 4.0 system).

e Earn a minimum course grade of 3.0 (on a 4.0 system) for each course in the program.

e Prepare and present a doctoral thesis that meets the established academic standards. The
thesis must be defended before an evaluation committee and obtain a passing grade.

e Certify competence in reading and writing a foreign language at level B1, in accordance with
the Common European Framework (MCE).

e Publish a scientific article derived from the preliminary results of the doctoral thesis in a
recognized indexed journal. The publication must be accepted and duly registered.

e Complete a doctoral internship and obtain the corresponding certification. The internship
must be related to the research area of the doctoral thesis and provide additional experience
to the candidate.

e Participate as a speaker in at least one national or international scientific event, either in
person or online

University of Technology and Education confers degrees 2 times each year. The conferral date is the
date on which the student’s degree is officially conferred. Upon completion of all required courses,
submission of the graduation application, and resolving of any outstanding financial obligations,
students who have met all academic and administrative requirements will receive two official
transcripts and their diploma. If the student has not completed the coursework and earned a grade
at the end of the course, the instructor may issue one of the following grades.

I Incomplete- If the course has not been completed, the instructor may grant an “I” on a two-month
extension of the term, at no additional tuition cost if the student is making satisfactory progress and
the instructor believes that an extension of time will permit satisfactory completion. At the end of
this period, a final grade must be recorded.

W Withdraw- The student may withdraw from any course before the end of the term. At the end of
the term, the instructor may withdraw the student from the course and issue a “W” when the
instructor believes the student's progress is insufficient to warrant an extension. A student who
withdraws or is administratively withdrawn must retake the course and is responsible for a new
tuition payment for that course of study.

Course Numbering System
University of Technology and Education has adopted the following numbering system for courses
offered in the programs:

a) Initial alphabets are abbreviated for the credential and program e.g. MBA100 — Master in
Business Administration.

b) Last three digits are used for course sequencing.
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Credit Hour Definition

A credit hour is typically defined by one hour per week of in class instruction, plus another two hours
of study outside of class. A credit hour consists of a minimum of fifteen (15) hours of instruction,
plus a reasonable period of time outside of instruction which the institution requires a student to
devote to preparation for learning experiences, such as preparation for instruction, study of course
material, or completion of educational projects.
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Qs (786) 922-5615

W4 Admissions@uted.us

@ www.uted.us

To be admitted to a degree program, students must meet the below requirements and need to
follow the steps outlined below to provide evidence of such eligibility. An orientation course must
be completed before an admitted student can enroll in the first course of the program.

Application
Prospective students may apply at any time during the year, and if accepted, may begin in any
term during the year of acceptance or the following year.

e Applications must be submitted online at www.uted.us
e Pay $50.00 non-refundable application fee
e Submit Official Transcripts from all undergraduate and graduate institutions attended

Master’s Degrees Admission Requirements

Admissions requirements for the Master of Business Administration and Master of Science in
Education programs:

e Applicants must hold a bachelor’s degree from an accredited post-secondary institution

e International applicants must hold a degree recognized as equivalent to a U.S. bachelor’s
degree

e Submit a $50.00 nonrefundable application fee
e Submit an updated resume
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e Submit a personal statement that describes the applicant’s professional accomplishments

and goals

e Copy of valid government issued ID

e Students applying for the graduate program must also submit their official transcripts from
their undergraduate.

e Have achieved a minimum undergraduate grade point average of at least 2.0 cumulative

GPA

e Applicants must select a language track. UTE offers two (2) language tracks: All courses are
offered in English and Spanish. If an applicant qualifies in both English and Spanish, they may
select in which language they want to take the program.

English language track requirements:
e Applicants whose first language is not English, but who want to select the English track must
submit one (1) of the following proofs of English proficiency.

o

o

TOEFL (Test of English as a Foreign Language) Score of 500 or better on the written
exam or score

Score at least 173 on computerized test; or equivalent, or

Has completed at least six (6) credits hours of English composition (passing grade
of C or better) from an accredited U.S colleges or University, or

Completion of an A.A or A.S degree from a U.S college or university, or equivalent

Spanish language Track Requirements:
e Applicants who graduated from a high school or university in a country where the official
language is not English must comply with the following:

o

(@]

@)
@)

All diplomas, titles or official transcripts from schools, colleges or universities
must be translated into English, and evaluated and equated according to the
standards established in the United States for these procedures

The applicant must provide all the necessary documentation to the evaluation
agency for its due processing and compliance with the evaluation and equivalence
process

The applicant is responsible for all costs of this evaluation and equivalency.

All evaluations and equivalencies must be in the registrar's office within a period
not exceeding 60 days after the applicant has started the program

The applicant whose first language is not Spanish but who wishes to select this language to
complete their studies within the program must meet one (1) of the following requirements:

o

o

The Spanish version of the TOEFL or any comparable exam or test to indicate
proficiency in Spanish

At least six (6) credit hours in composition in Spanish or an equivalent from an
accredited Spanish-speaking college or university, with a minimum passing grade
of C or higher; either

Complete an A.A or A.S degree from an accredited Spanish-speaking college or
university
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Doctorate Degrees Admission Requirements

Admissions requirements for the Doctor of Business Administration and the Doctor of Science in
Education program:

Applicants must hold a master’s degree from an accredited post-secondary institution
International applicants must hold a degree recognized as equivalent to a U.S. master’s
degree

Submit a $50.00 nonrefundable application fee

Submit an updated resume

Submit a personal statement that describes the applicant’s professional accomplishments
and goals

Copy of valid government issued ID

Students applying for the graduate program must also submit their official transcripts from
their undergraduate.

Have achieved a minimum undergraduate grade point average of at least 2.0 cumulative
GPA

Applicants must select a language track. UTE offers two (2) language tracks: All courses are
offered in English and Spanish. If an applicant qualifies in both English and Spanish, they may
select in which language they want to take the program.

English language track requirements:

Applicants whose first language is not English, but who want to select the English track must
submit one (1) of the following proofs of English proficiency.
o TOEFL (Test of English as a Foreign Language) Score of 500 or better on the written
exam or score
o Score at least 173 on computerized test; or equivalent, or
o Has completed at least six (6) credits hours of English composition (passing grade
of C or better) from an accredited U.S colleges or University, or
o Completion of an A.A or A.S degree from a U.S college or university, or equivalent

Spanish language Track Requirements:

Applicants who graduated from a high school or university in a country where the official
language is not English must comply with the following:

o All diplomas, titles or official transcripts from schools, colleges or universities
must be translated into English, and evaluated and equated according to the
standards established in the United States for these procedures

o The applicant must provide all the necessary documentation to the evaluation
agency for its due processing and compliance with the evaluation and equivalence
process

o The applicant is responsible for all costs of this evaluation and equivalency.

o All evaluations and equivalencies must be in the registrar's office within a period
not exceeding 60 days after the applicant has started the program

The applicant whose first language is not Spanish but who wishes to select this language to
complete their studies within the program must meet one (1) of the following requirements:

o The Spanish version of the TOEFL or any comparable exam or test to indicate
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proficiency in Spanish

o At least six (6) credit hours in composition in Spanish or an equivalent from an
accredited Spanish-speaking college or university, with a minimum passing grade
of C or higher; either

o Complete an A.A or A.S degree from an accredited Spanish-speaking college or
university

Foreign Transcript Evaluations

Foreign transcript evaluations are accepted from any agency that is a member of the National
Association of Credential Evaluation Services (www.naces.org). The agencies recommended by UTE
are: Educational Perspectives (http://www.edperspective.org) and Josef Silny & Associates
(http://www.jsilny.org). Students are encouraged to check directly with the agencies for current
prices and requirements.

Application Steps
Step 1: Apply Online

The application process is simplified to reduce processing time. Prospective students must
complete an online application found at the following site: www.uted.us.

Step 2: Enroliment Process

Soon after receiving the application, the Admissions Department will contact the student to assist
throughout the enrollment process. Essential documents, including transcripts, enrollment
agreement, and payment method are collected by e-mail and mail. Please note that to speed the
admission process, UTE will accept unofficial transcripts for the application process, however,
admitted students are required to order official transcripts, which must be sent directly to UTE
from the institution or sent by student as long as the official transcript is sealed from the
originating institution. Official transcripts must be submitted before the start of the first course in
the program.

After acceptance to the program, the student will be connected with the Student Services Office
which will assist students with course registration, textbook listing and provide any other
important information that may assist the students.

Orientation Material

First time students at UTE are provided with orientation materials to assist them with getting
started with their first online course. The orientation material introduces the institutional policies
and procedures, the online platform, the standards for academic conduct in the online
environment, and some tips and practices for being successful in the distance-learning format.
The New Student Orientation is mandatory to complete by all new students.
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Charges: Tuition & Fees

Master of Business Administration

Tuition $4,000.00
Application Fee $50.00 (non-refundable)
Total Charges $4,050.00

Master of Science in Education

Tuition $4,000.00
Application Fee $50.00 (non-refundable)
Total Charges $4,050.00

Doctor of Business Administration

Tuition $10,000.00
Application Fee $50.00 (non-refundable)
Total Charges $10,050.00

Doctor of Science in Education

Tuition $10,000.00
Application Fee $50.00 (non-refundable)
Total Charges $10,050.00

Please note that tuition and fees are subject to change at the discretion of UTE; however, any
student tuition and/or fee increases that occur after a student has enrolled and/or started courses,

will not be charged to any student.
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Instructional Model
UTE’s goal is to provide a high-quality educational experience to students and faculty through online
learning using innovative techniques. The instructional model is as follows:
e Students’ progress through the program within cohorts consisting of one or more students.
e Students are required to participate in discussion boards, submit assignments, and take
exams in an asynchronous manner.
e The final course grade is submitted within seven (7) calendar days of the scheduled end date
of each course.

Course Format and Access

UTE students access their courses through the Moodle LMS system. This platform has a user-
friendly interface; the students’ online classroom is used by students and faculty members for all
course work, attendance, and grading. Before starting course work, students are provided with
Orientation Materials, which introduce them to the learning platform, student resources, and the
process for successfully completing online courses.

Faculty and Instruction

Courses are facilitated by faculty with advanced degrees and practical experience in the fields of
instruction. Students receive personalized attention, and work closely with faculty toward
successfully progressing through the courses in the program. Students are monitored and graded
on participation, weekly assignments, and exams. Individual communication takes place through
the online messaging system. Continuous improvement and institutional effectiveness are achieved
through course and faculty evaluations conducted with students after the end of each course.

Participation

Instruction takes place online in an asynchronous manner. With regard to asynchronous delivery,
students are not normally required to be logged into the system at any particular time of the day
or week. Rather, students have the freedom to select the most convenient days and times to
participate. Discussion boards will close at the end of each week - after 11:59 p.m. on Sunday
evenings, students will be able to view all posts after that time but will not have the ability to make
additional posts. Only substantive comments made in the discussion boards will contribute towards
a student’s participation grade.

Technology Requirements
For students, the following system configuration and software are recommended for optimal
performance:
e Platforms: Mac OS X 10.2 or higher or Windows 7 or higher;
e Hardware: 1 Gb RAM, CD-ROM, and 1 Gb free disk space;
e Productivity Software: Microsoft Word, PowerPoint, and Excel 2003 or higher; Adobe Reader
8.0 or higher;
e Web Browser: Firefox 3.0 or higher, Internet Explorer 8.0 or higher, Safari 4.0 or higher, or
Chrome;
e Networking: Broadband DSL or Cable modem;
e Email: Outlook, Outlook Express, Mac Mail, Eudora, Entourage, or Hotmail/Gmail.
e The following are recommended for optimal performance
e Productivity Software: Microsoft Word, PowerPoint, and Excel 2010 or higher;
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e Networking: Broadband Internet connection (DSL, cable, or other).

Attendance Policy

Students are expected to participate and actively contribute to class assignments (including
discussions), demonstrating knowledge of the concepts and theories studied, and the ability to
apply that knowledge when analyzing current events, assigned case studies, or real business
guestions from their own organizations and communities.

UTE’s policy on attendance is based on the premise that regular communication between the
teacher and the student and among students themselves should have significant value in the
learning process. To assure this timely communication, the instructor will respond to each
assignment submissions or exam submissions within 7 days. To further assure this timely
communication, students must respond to each of the instructor's inquiries within 7 days as well.

A student must demonstrate regular and substantive interaction with the instructor. Regular and
substantive interaction is defined as completing one of the following academically related activities
once a week in order to be marked as having attended and actively participating:

e Post to the course discussion board substantive comments relevant to the subject

e Substantive exchanges with the instructor about course content, concepts, and assignments
e Submit a graded unit assignment or exercise

e Attempt a final exam

Students who are inactive for seven (7) consecutive days in a course will receive a warning
notification and must immediately respond to the notification or demonstrate a substantive
interaction in the course as stated above. Students who are inactive in a course for fourteen (14)
consecutive days will be administratively removed from the course and must submit an appeal to
the faculty and the Dean of Academics to be reinstated in the course.

Assignments should be completed timely and within the posted deadlines. Limited extensions of
time may only be granted for unexpected business, health, or personal emergencies, whenever
those are communicated in advance of missing a due date. Emergencies require a written proof. In
the rare occurrence of a technical issue preventing students from submitting assignments on time,
the late penalty will not be applied, provided the technical issue is outside of the control of
individual students.

Grading Policy

Questions posted in the course classroom and sent via the course messaging system or email will
be answered within 24 hours. Personal information and questions related to grading must be
handled via private communications in order to protect students’ privacy rights. Discussion board
grades and Individual and Written Assignment grades will be posted within a maximum of 5
calendar days after the end of each week, i.e. by end of day on Friday after the week they are due.
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Course Grading Breakdown

Percentage Points Letter Grade
96 - 100 39-4 A+
91 -95 3.7-38 A
85 -90 35-3.69 A-
80 - 84 33-34 B+
75-79 3.1-329 B
70 - 74 3-309 B-
55 - 69 23-29 ¢
40 -54 1.7-2.99 D
0-39 0-16 F
Assessment
Discussion 20%
Forums/Attendance
Midterm 25%
Quizzes 25%
Final Exam 30%
Thesis/Proposal 30%
Thesis Report 40%
Thesis Defense 30%

Student Assessment

Students have a number of opportunities to demonstrate learning through the measures of
evaluation provided below. Please use the table below to identify the days of the week as
referenced in this section. Please note that each week starts with Monday and ends with Sunday.

Day 1 Monday Day 4 Thursday Day 7 Sunday
Day 2 Tuesday Day 5 Friday
Day 3 Wednesday Day6 Saturday

Discussion Forums

Each Week there will be discussion activities, which require critical thinking and responses that are
based in theory, readings, current events and personal experiences. All discussions pertaining to
the topics of a particular week must take place within that week. Students should plan to begin
participating in discussions early in the week, so as to allow a substantive discussion and exchange
of ideas to take place within the week. Every week, there will be quizzes offered in the online
classroom, which consist of multiple-choice problems. Quizzes are meant for practicing of the
concepts and theories studied in class. Quizzes can be taken multiple times and are scored
automatically.

Mid-Term Exam
There is a mid-term exam, which is administered in the virtual classroom and is open for students
throughout Week 8. The mid-term exam may include a variety of question types, including

definitions, calculation problems, or analysis from all topics covered over the first 8 weeks of the
term.
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Final Exam

There is a final exam, which is administered in the virtual classroom and is open for students at the
end of the course. The final exam may include a variety of question types, including definitions,
calculation problems, or analysis from all topics covered throughout the term.

Satisfactory Academic Progress

A student must meet the following minimum standards of academic achievement and successful
course completion while enrolled at UTE. There are two standards that must be met at the end of
each semester: a Quantitative Standard and a Qualitative Standard. The Quantitative Standards
measures the completion rate and the maximum time frame to complete the program, while the
Qualitative Standard is a Grade Point Average (GPA) requirement.

a) The Quantitative Standard: Students must complete their degree program of study within 150%
of the normal timeframe allotted for completion of the program. Failure to complete a program
within the time frame specified will result in the student being dismissed by the Institution. A
student is also required to complete at least 67% of the credits attempted each semester and
cumulative to ensure an acceptable pace of progression toward completion of their selected
educational goal within a maximum time frame. Pace is defined as Completed credits divided
by Attempted credits.

b) The Qualitative Standard: Once grades post at the end of the semester, the overall GPA is used
calculated. A student is required to maintain a Grade Point Average (GPA) of at least 3.0 for the
master and doctorate programs for each term attempted and cumulative.

Academic Probation and Dismissal Policies

A student enrolled at UTE must maintain a minimum cumulative GPA of 3.0 in the master and doctor
programs in order to remain in good academic standing. A student failing to maintain such GPA is
subject to being placed on Academic Probation or Dismissal as defined below.

Academic Probation: A student whose GPA falls below what is outlined above will be placed on
Academic probation for one term subject to approval from the Dean of Academics. Students placed
on academic probation will be informed of it in writing. A student who shows satisfactory
improvement will be allowed to remain on academic probation until the minimum cumulative GPA
is achieved.

Academic Dismissal and Appeals: Students who fail to show improvement or achieve the minimum
cumulative GPA while on Academic Probation will be subject to Academic Dismissal from the
institution. The Dean of Academics will make the decision on placing students on Academic Dismissal
and will notify the affected students in writing. A student who is placed on Academic Dismissal will
have a permanent record of the dismissal in the transcripts.

A student who is academically dismissed is not allowed to continue enrollment. Such a student can
be readmitted to the program after one course term has passed. When readmitted after a dismissal,
a student is required to be on academic probation while repeating courses to raise the cumulative
GPA to the minimum guideline for good academic standing.
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Students who have been placed on Academic Dismissal can appeal the decision based on mitigating
personal circumstances. The appeal has to be submitted in writing to the Dean of Academics, who
will make the final determination. If the appeal is approved, the student will be permitted to
continue coursework at UTE under academic probation status.

Leaves of Absence

A student may request a Leave of Absence (LOA), whenever it is necessary to take an academic leave
due to individual circumstances. The LOA allows a student to skip a term at a time, depending on
the program. Students may take up to 2 LOA per year. A student may not begin a Leave of Absence
while an active course is in progress, rather a withdrawal procedure must be initiated by the student.
The LOA can begin upon the completion of the active course term. Students must contact the
Student Services Office to request the LOA form.

Withdrawal Procedure

1. A student choosing to withdraw from the school after the start of classes is to provide a
written notice to the Dean of Academics. The notice must include the expected last date of
attendance and be signed and dated by the student. The written notice may be submitted by
electronic transmission.

2. |If special circumstances arise, a student may request, in writing, a leave of absence, which
should include the date the student anticipates the leave beginning and ending. The
withdrawal date will be the date the student is scheduled to return from the leave of absence
but fails to do so.

3. A student will be determined to be withdrawn from the institution if the student misses 14
consecutive days by not participating in any of the online courses.

4. All refunds will be issued within 30 days of the date of determination of the withdrawal date.

5. Approval of the withdrawal will allow the student to re-register and continue in the program
on a date no later than the beginning of the start of the next class.

6. A student granted readmission is subject to the tuition rate and fees at the time of re-entry.

7. A student’s last date of attendance is the last day a student had online academically related
activity. The last date of attendance is the date that the institution has determined that a
student is no longer in school.

Transfer of Credits
UTE will not accept transfer of credits from another program from another post-secondary
institution. Students will enroll from the beginning of a course or program.

The transferability of credits you earn at UTE is at the complete discretion of an institution to which
you may seek to transfer. Acceptance of the credits you earn in the educational program from UTE
is also at the complete discretion of the institution to which you may seek to transfer. If the credits
that you earn at this institution are not accepted at the institution to which you seek to transfer, you
may be required to repeat some or all of your coursework at that institution. For this reason, you
should make certain that your attendance at this institution will meet your educational goals. This
may include contacting an institution to which you may seek to transfer after attending UTE to
determine if your credits will transfer.
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Student’s Right to Cancel and Refund Policy

The student shall have the right to cancel the agreement and receive a full refund before the first
lesson and materials are received or the third business day after enrollment, whichever is later.
Cancellation is effective on the date the written notice of cancellation is made by the student. The
withdrawal date is determined with the student providing a written notification to the school. The
institution shall make the refund as per the calculation consistent with the Florida Administrative
Code. Refunds shall be made within 30 days of the date that the institution determines the date of
determination that the student has canceled or withdrawn (regardless if the institution delivered
the first lesson and materials before an effective cancellation notice was received).

In the event the institution does not accept the enrollment, a full refund of all monies will be made
to the applicant. An applicant may cancel his/her enrollment within three (3) business days from
the student signing of this enrollment agreement and all monies paid by an applicant (less non-
refundable fees paid) will be refunded within three (3) business days after the student signed the
enrollment agreement. An applicant subsequently requesting cancellation of enrollment prior to the
class starting date shall be entitled to a refund of all monies paid (less non-refundable fees paid). All
monies due the applicant will be refunded within 30 days of the date of determination from the
cancellation.

The refund policy for students who have started attending and who have completed up to sixty (60)
percent of the period of attendance (semester) will result in a pro rata refund computed on the
number of hours completed to the total semester hours. The institution shall pay or credit refunds
within 30 days of the date of determination of a student’s cancellation or withdrawal.

No refunds are due once the student has attended sixty (60) percent or more of their semester credit
hours in any given period of attendance. For purposes of determining a refund, a student shall be
considered to have withdrawn from an educational program when he or she withdraws or is deemed
withdrawn by the date of determination and in accordance with the withdrawal policy stated in the
institution’s catalog.

If an institution has collected money from a student for transmittal on the student’s behalf to a third
party for a bond, library usage, or fees for a license, application, or examination and the institution
has not paid the money to the third party at the time of the student’s withdrawal or cancellation,
the institution shall refund the money to the student within 30 days of the date of determination of
the student’s withdrawal or cancellation.

This institution shall refund any credit balance on the student’s account within 30 days of the date
of determination after the date of the student’s completion by means of completing all courses
required in the student’s program of study, or by withdrawal from, the educational program in which
the student was enrolled.

Financial Aid Policy

The school does not participate in either State or Federal financial aid programs, nor does it provide
financial aid directly to its students. A student enrolled in an unaccredited institution is not eligible
for federal financial aid programs. UTE does not provide financial assistance to students.
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Privacy Act

It is this institution’s intent to carefully follow the rules applicable under the Family Education Rights
and Privacy Act. It is our intent to protect the privacy of a student’s financial, academic and other
school records. We will not release such information to any individual without having first received
the student’s written request to do so, or unless otherwise required by law.

Academic Freedom

UTE is committed to assuring full academic freedom to all faculty. Confident in the qualifications and
expertise of its faculty members, the college encourages its faculty members to exercise their
individual judgments regarding the content of the assigned courses, organization of topics and
instructional methods, providing only that these judgments are made within the context of the course
descriptions as currently published, and providing that the instructional methods are those official
sanctioned by the institution, methods for which the institution has received oversight approval. UTE
encourages instructors and students to engage in discussion and dialog. Students and faculty
members alike are encouraged to freely express views, however controversial, as long as they believe
it would advance understanding in their specialized discipline or sub-disciplines.

Harassment Policy

UTE takes allegations of harassment on the basis of sex, race, color, religion, national origin, age,
disability or sexual orientation very seriously. The institution strives to be free of all improper or
unlawful harassment. Conduct on the part of faculty, staff or students, which violates this policy
includes but is not limited to:

e Unwelcome or unwanted sexual advances or requests for sexual favors, or insinuations that
a grade or other academic achievement is dependent upon the granting of sexual favors.

e Offensive conduct, verbal or written, including sexually explicit jokes, comments, innuendo
or other tasteless actions that would offend a reasonably sensitive person

e The display of sexually offensive pictures, posters, illustrations or objects

e Slurs, jokes, or ridicule based on race, ethnic or national origin, religion, gender or disability.

e Individuals who have questions or who experience harassment should immediately report
the offence to the Dean of Academics.

Anti-hazing Policy

Hazing takes various forms, but typically involves physical risks or mental distress through, for
example; but not limited to, humiliating, intimidating, or demeaning treatment. In recent times
extended to Cyber-bullying which refers to the act of hazing online. As UTE will be an on-line
institution, the potential for online hazing of fellow students exists; especially if contact information
is shared in discussion groups etc.

The institution itself will not provide directly to another student, any contact information. Despite

this, if a student believes that he/she has been hazed by any other individual via any of the following
actions:
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(a) Threats of violence;

(b) Hate speech or postings;
(c) Harassment;

(d) Peer pressure;

(e) Bribery;

(f) Psychological abuse; and
(g) Extortion

Then the student must bring this to the attention of the Dean of Academics for investigation.
Students proven to have participated in any form of hazing will be expelled from the institution.

Code of Conduct

The Student Code of Conduct provides information about policies, procedures and regulations for
students in preparation for professional activity of the highest standards. Each profession constrains
its members with both ethical responsibilities and disciplinary limits. In any presentation, creative,
artistic, or research, it is the ethical responsibility of each student to identify the conceptual sources
of the work submitted. Failure to do so is dishonest and is the basis for a charge of cheating or
plagiarism, which is subject to disciplinary action.

Cheating includes but is not limited to:

1.

oukwnN

Plagiarism as explained below
Submission of work that is not the student’s own for papers, assignments or exams
Submission or use of falsified data
Theft of or unauthorized access to an exam
The use of an alternate, stand-in or proxy during an examination
The use of unauthorized material including textbooks, notes or computer programs in the
preparation of an assignment or during an examination
Supplying or communicating in any way unauthorized information to another student for the
preparation of an assignment or during an examination
Collaboration in the preparation of an assignment, unless specifically permitted or required
by the instructor. Collaboration will usually be viewed by the school as cheating. Each student,
therefore, is responsible for understanding the policies of the department offering any course
as they refer to the amount of help and collaboration permitted in preparation of assignments
Submission of the same work for credit in two courses without obtaining the permission of
the instructors beforehand. Plagiarism includes, but is not limited to, failure to indicate the
source with quotation marks or footnotes where appropriate if any of the following are
reproduced in the work submitted by a student:

1. A phrase, written or musical
A graphic element
A proof
Specific language
An idea derived from the work, published or unpublished, of another person

e wWwN
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Procedures in case of cheating or plagiarism:

Incidents of suspected academic disciplinary violations shall be handled initially at the level at which
the incident occurs (e.g., course or research/creative project) and at the department level. It will be
reported immediately to designate parties where appropriate. It shall receive second-level review(s)
in the manner outlined in the following section.

Initial Review, Decision and Action(s)

Initial review, decision and action(s) shall remain within the academic team. It will involve the
instructor(s) or academic supervisor(s) and, if desired, consultation with a third party from the
faculty. Instructors are free to discuss alleged violations informally with the student(s) thought to be
involved, without revealing the identity of any other students involved. Suspected violations that
would result in a penalty should be handled by the instructor(s), in direct communication with the
student(s) involved, within one week of the discovery of the suspected infraction and before the
imposition of a penalty.

After discussion with the student(s) involved and their response, the instructor(s) shall conclude,
within a reasonable period of time and based on available evidence, whether the suspected
violation(s) occurred. Instructors are encouraged to consult with their department/ program head
about the nature of the suspected violations, the nature of the evidence of these violations and the
range of penalties under consideration. If the conclusion is that the suspected violation(s) did occur,
the instructor(s) shall choose an appropriate penalty.

The most severe penalty available at this level of review and action shall be failure in the course or
dismissal from a project although instructors may also recommend a more severe penalty, which
retains the option to impose more severe penalties (e.g., suspension or dis- missal from the
program). Elements to consider include prior incidents of academic disciplinary action can be found
in a student’s record which is readily available from the Dean. The department/program head may
discuss the issue with a student and choose to convene a disciplinary hearing according to the
procedures of the department/program.

The student shall be notified immediately, in writing, of this decision, the basis for this decision and
the penalty imposed. This notification will come from the instructor and/or department/program
head depending on the penalty involved. Students whose penalty is failure in the course in question
will not be allowed to drop the course and will be informed. Students should also be informed at
this time of their right (and attendant procedures) for an appeal.

Reporting of Initial Action(s)
A copy of the letter outlining the initial decision and action to the student(s) involved in cases of
academic disciplinary violations should also be directed to the following parties:

® Dean of Academics

e Director of Student Services

The Dean of Academics will maintain the central record of academic disciplinary violations and
actions. If the head of student affairs is aware of information on prior incidents of academic
disciplinary actions in the student’s record, he or she will communicate that information to the
department/program head and give the department/program head the opportunity to impose an
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appropriate sanction.

Second-level Review and Action(s)

A second-level review of an initial decision and action follows from at least one of two sources: (1)
appeal by the student(s) involved because the student deems the penalty inappropriate and/or
believes that improper procedure has been followed, (2) recommendation by the instructor, that
the student be permanently expelled from the school.

If an appeal is made or a second-level action appears warranted, the Dean of Academics will
determine what action should be taken. The Dean of Academics may decide to deny the appeal or
waive the opportunity for a second-level action. They can also forward the case to the
department/program head for additional consideration, order a new or different penalty or convene
a Review Committee meeting for additional investigation of facts and/or determination of
appropriate sanctions.

Non-Academic Disciplinary Action

Violations of the Harassment or Discrimination Policy of this institution will become part of the
student’s record. Depending on the severity and/or frequency of the violation(s), the faculty may
take disciplinary action, including administrative withdrawal from the institution. A student who has
become subject to disciplinary action may submit an appeal to the Dean of Academics per the
Grievances policy.

Student Grievance Procedures

UTE is responsible to uphold its students’ rights and ensure that the non-discrimination policy is
applied for students who choose to file a grievance against the institution for reasons involving
discrimination, harassment, violation of a policy, or other.

Students must use the following procedure to file a grievance:

1. Students should first attempt to address the issue with the responsible party in writing. A
copy of the communication shall be preserved in the course messaging system.

2. If a satisfactory solution cannot be found, the student may submit a grievance form to the
Dean of Academics within 21 calendar days of the alleged incident. The grievance form is
available upon request from the Student Services Office.

3. The Dean of Academics shall issue a decision within 2 weeks of the grievance submission.

4. The student may appeal the decision to UTE’s President within 2 weeks of receiving the
committee’s decision, and a final decision will be made by the President within 2 weeks of
the student appeal.

NOTE: If the complaint cannot be resolved after exhausting the institution’s grievance procedure,
the student may file a complaint with the Commission for Independent Education, Florida
Department of Education.

Complaints

A student or any member of the public may file a complaint about this institution with the
Commission for Independent Education, Florida Department of Education at 325 W. Gaines Street,
Suite 1414, Tallahassee, FL 32399-0400, (888) 224-6684 toll free or by completing a complaint form,
which can be obtained on the Commission’s Internet web site http://www.fldoe.org/policy/cie/.
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Student Records and Transcripts

Student records for all students are maintained indefinitely. Transcripts are kept permanently.
Students may inspect and review their educational records. To do so, a student should submit a
written request identifying the specific information to be reviewed. Should a student find upon
review that records are inaccurate or misleading; the student may request that errors be corrected.
In the event that a difference of opinion exists regarding the existence of errors, a student may ask
that a meeting be held to resolve the matter.

Each student's file will contain student's records, including a transcript of grades earned. Upon
graduation, the first two copies of the official transcript are provided at no charge. Subsequent
copies are available upon advance payment of the transcript fee of $10.00 per transcript. Transcripts
will only be released to the student upon receipt of a written request bearing the student's live
signature. No transcript will be issued until all tuition and other fees due the institution are paid
current. Students must contact the Student Services Office to request a Transcript Request Form.

Student Identity Verification

UTE has processes in place through which to ensure that the student who registers in a program is
the same student who participates in and completes the course or program and receives the
academic credit. UTE requires a state issued ID or passport to be kept on file at the school.
Supporting documents are compared by the registrar to verify the identity of the student.

Identity verification begins when a student applies for admission and continues through the student
lifecycle at UTE. Each student will also receive a unique and secure username and password that is
required to log into the course management system and access UTE email directory. The student is
responsible for maintaining current contact information such as email address(es) and phone
number(s) in the student account because the email address or phone number along with the
student ID are used as the primary means of identification and for communication purposes. UTE
has incorporated in its e-learning environment different tools to prevent academic dishonesty. Anti-
plagiarism software is used to analyze the assignments that students upload, compare them with
databases on the Internet and determine their degree of originality.
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Academic Services
Earning a degree can help students to develop the skills that improve professional opportunities
after graduation. At UTE, the Academic Services and Student Support departments strive to provide
students with the tools and support needed to succeed both while attending and post-graduation.
We offer a variety of services, including:
e Serving as the representative office of the Director of Student Services for the Institution in
assisting students in the steps and milestones required to achieve degree completion
e Maintaining records for UTE of all enrolled and graduate students
e Working with the Dean of Academics in preparing and enhancing the program for the
benefit of the students
e Student Accounts is available to help students address any questions related to fees related
to enrollment at UTE
e Student support staff or Professors assigned by your academic department will provide
advising for the students

Student Services

UTE’s Office of Student Services is the central point of contact for assisting students with enrollment
and course registration, new student orientation, updated textbook list, and guidance on the various
policies and procedures. UTE offers a mentorship program where students will be paired with a
faculty member that promotes guidance through their personal and academic experience through a
personal relationship-based paradigm.

Career Services

One of the most valuable services provided by UTE is career assistance for its students and
graduates. The purpose of this service is to advise students concerning their careers and to assist
every graduate in obtaining employment in the field in which the student has received training.
Students will work directly with the Director of Career Services who will assist students with resume
development, interview preparation and job search assistance. While UTE offers assistance to its
alumni with managing his/her job search efforts, it does not and cannot guarantee job placement or
employment or salary ranges to expect after graduation.

Technical Support
The Office for Information Technologies at UTE maintains a computing help desk that may be
contacted for assistance with any academic computing problems. They can be contact at
ITSupport@UTED.us.

Academic Calendar and Holidays
Fall semester begins August 12, 2025
Winter Break: December 15, 2025 through January 07, 2026
Fall semester Ends February 09, 2026
Spring Orientation February 28, 2026
Spring semester begins March 03, 2026
Spring semester Ends August 03, 2026
Summer Orientation June 14, 2026 (applies only to master's degree programs)
Summer Semester begins June 17, 2026
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Summer semester Ends September 28, 2026

Fall Orientation August 16, 2026

Fall semester begins August 18, 2026

Winter Break: December 15, 2026 to January 07, 2027
Fall semester Ends February 15, 2027

Holidays:

Memorial Day May 26, 2025 & May 25, 2026
Independence Day July 4, 2025 & July 4, 2026

Labor Day September 1, 2025 & September 7, 2026
Thanksgiving Holiday November 27, 2025 & November 26, 2026

Course Description

Master of Business Administration Courses

Code Title Credits Description
MBA600 Managing Multicultural 3 This course focuses on the complex
Organizations dynamics of ethnic, racial, gender, and

other diversity in organizations as seen
from the vantage points of social science
and organizational studies. We will
adopt multiple levels of analysis to
critically explore the current state of
theory, research and application
regarding the role and treatment of
differences and the creation of inclusion
in the workplace.

MBA610 Leadership Strategy and 3 In this course you will learn about
Management organizational leadership, individual
decision making, group decision making,
and managing motivation. The
objectives are to understand why and
how leadership skills are so critical to
organizational success and learn the
foundations of effective leadership
skills.

MBA620 Managerial Ethics 3 This course uses the global business
context to teach students important
legal, ethical and cultural challenges
they will face as business leaders. Cases
and materials will address how business
leaders, constrained by law and
motivated to act responsibly in a global
context, should analyze relevant
variables to make wise decisions. Topics
will include basic theoretical frameworks
used in the analysis of ethical issues,
such as right-based, consequentialist-
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based, and virtue-based reasoning, and
conflicting interpretations of corporate
responsibility.

MBA630

Business Administration Research
Training Workshop.
Epistemological Approaches to
Research in Business
Administration (Research Project
Registration)

The course aims to put the student in
contact with the experience of research,
through the theoretical and practical
exercise of skills and abilities
investigations that a researcher
requires, so that he or she is oriented
towards intuition creativity and the
generation of research ideas. It
contemplates the revision of some basic
elements that guide the development of
the master's thesis project, with the aim
of finishing the course with a document
of the thesis project relevant to the
program and emphasis of the master's
degree, the lines of institutional
research, as well as with the level of
rigor and epistemic depth and
methodology that is required at a
master's level. In this program, the
development of the epistemological
contents and the phases research
methodologies so that the participant of
the master’s degree in business
administration deepens the knowledge
that serves as the basis to start the
research process, with rigor, epistemic
and methodological coherence in a
master’s level.

MBA640

Human Resource Management

Properly managing human resources
should be a critical part of any
organization’s overall strategy for
success. This course will provide the
student with a comprehensive
understanding of Human Resource
Management (HRM) by exploring
today’s Human Resource (HR)
environment including current trends in
HRM. The course examines the
principles of employee recruitment and
selection, job design and job analysis,
employment law, employee
compensation, training and
development, and safety and health.

MBA650

Strategic Marketing

Overview of marketing or marketing
management with an emphasis placed
on enabling the marketing manager to
create strategies that “fit” the
product/service to the organization’s
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distinctive competencies and its target
market. Development of decision-
making skills in marketing and provides
an overview of the strategic marketing
management process. Different
methods are used to address and
exemplify the many issues and problems
that are involved in creating and
implementing the marketing strategy.

MBA660 Economics of Organizational 3 To develop an economics-oriented
Architecture and Strategy framework that facilitates the
identification and analysis of business
problems, and the development and
implementation of solutions to those
problems. The tools of the course apply
to economy-wide problems, industry-
wide problems, firm and organization
specific problems and individual
decision-making. You should expect to
leave the course, not with a set of
“cookbook” solutions to problems, but
with a set of new, powerful ways of
thinking about business problems and
their solutions.

MBA670 Research Training Workshop in 5 The research method guides the
Business Administration. researcher towards the identification of
Methods and Techniques of the type of research and the data
Information Collection in collection processes of the study. The
Business Administration methodological criteria define the level
(Research Development Progress of knowledge that is aspired in the
Report) research, and the guidelines to follow in

the process of collecting the information
that will answer the guiding question.
The participant of the master’s in
business administration will obtain
knowledge and develop skills that will
allow him to define the aspects that will
make up the methodology of his
research work.

MBA680 Production and Operations 3 Production and Operations
Management Management is concerned with the
management of resources and activities
that produce and deliver goods and
services for customers. Efficient and
effective operations can provide an
organization with major competitive
advantages since the ability to respond
to customer and market requirements
quickly, at a low cost, and with high
quality, is vital to attaining profitability
and growth through increased market
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share. As competition becomes fiercer
in an increasingly open and global
marketplace, a company's survival and
growth become greatly contingent on its
ability to run its operations efficiently
and to exploit its resources

productively.

MBAG690 Business Law 3 This course examines the formulation,
interpretation, and application of law to
business. It incorporates the study of
ethical issues that arise in contemporary
business settings, including professional
conduct and corporate social
responsibility. This course covers major
areas of legal regulation to which
businesses are subject, including tort
liability, contract law, partnership and
corporate law, employment and labor
law, intellectual property law,
environmental regulation and
sustainability, and financial regulation.
Empbhasis is placed on active,
experiential application of legal
reasoning and analysis and on the global
and comparative dimensions of legal
and ethical issues.

MBA700 Finance 3 The primary objective is to provide the
framework, concepts, and tools for
analyzing financial decisions based on
fundamental principles of modern
financial theory.

MBA710 Research Training Workshop in 5 Once the data collection instruments
Business Administration. have been designed, it is necessary to
Data Analysis in Business guarantee their validity and
Administration (Research reliability/reliability, in order to begin
Development Progress Report) the search for the data required in the

investigation. Subsequently, it is
necessary to organize them through the
application of some type of analysis that
allows responding to the objectives of
the investigation. It is then necessary to
know the phases of the analysis process
according to the type of data that has
been collected (verbal or numerical
codes). This program presents the
phases of analysis and an introduction
to the management of quantitative and
qualitative techniques so that the
master’s degree participant can make an
application of data analysis according to

Page | 48



the requirements and characteristics of
the investigation.

MBA720 Training Workshop on Research The presentation of the written
in Business Administration. document and the generation of
Writing academic texts in scientific products that emerge from the
Business Administration research experience is a fundamental

aspect at a master’s level. In this
subject, the student organizes the
presentation of the written report
according to the institutional norms.
Based on the results of the study, he
develops a scientific article.

MBA730 Systematization of the research 5 Develop in the participant skills and
and preparation of the final abilities for the preparation of the
report to be socialized in the research report as well as the support
research symposium and dissemination of their master's

research Apply the institutional
regulations for the delivery of the
written document Delve into the aspects
of the support of the research Assess
the ethical processes of research for its
dissemination and support. Disseminate
the results of your research through a
scientific article.

MBA601 Advance Auditing 3 This course builds on the knowledge
base from Introductory Auditing, to
provide students with an in-depth
understanding of professional
standards, the audit process, advanced
auditing techniques, and the auditor’s
role in ensuring that publicly issued
financial statements are fairly
presented. Students will apply auditing
procedures to financial statement
transaction cycles and conduct audit
sampling and testing techniques using
specialized data analysis software. The
course will also cover advanced topics
concerning complex auditing judgments,
and the use of audit software tools.

MBA602 Financial Accounting 3 This course provides students with an
introduction to financial and managerial
accounting. Topics covered include
financial statements, financial analysis of
those statements, cost accounting, and
accounting’s role in managerial decision-
making.

Page | 49



MBA603 Corporate Income Tax 3 Federal income taxation of corporations
and their shareholders with emphasis on
the formation of the corporation, capital
structure, operational alternatives,
distributions, partial and complete
liguidations, personal holding
companies, and the accumulated
earnings tax. Formation, operation, and
liguidation of S-corporations are also
covered.

MBA604 Managerial Finance 3 The responsibilities, concerns, and
methods of analysis employed by
corporate financial managers, and the
role of financial markets and institutions
in the modern economy. Topics of study
include capital structure, dividend
policy, asset evaluation, capital
budgeting, risk analysis, and portfolio

theory.
MBA605 Financial Markets and 3 This course will provide students with an
Institutions introduction to financial markets and an

evaluation of the institutions,
instruments and participants involved in
the industry. The mainstream markets
to be evaluated include the equity,
money, bond, futures, options and
exchange rate markets. The subject
systematically reviews each of the
mainstream financial markets and
investigates the various institutional
participants and the different types of
financial instruments offered.

MBA606 Financial Banking Management 3 This course delves into the structure,
management and practices of
investment banking (IB)— from larger
more universal players to boutique
operations. It covers the business
activities of mergers and acquisitions,
financing and investment; and, the
creation of value through financial
advisory services.

MBA607 Performance Management 3 Compensation and benefits play an
important role in attracting, motivating,
and retaining employees. This course
examines how to establish and manage
effective compensation and benefits
systems that support the organization’s
strategic direction while also meeting
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employee needs and complying with
legal requirements.

MBA608

Compensation and Benefits

Establishing and maintaining an
organization’s pay structure and
benefits packages are the principal
responsibilities of a compensation and
benefits manager. This course will
deliver the specialized knowledge and
skills in the field which you need to
develop compensation and benefits
programs effectively.

MBA609

Recruitment and Selection

Employees are commonly recognized as
an organization’s most valuable
resource. Thus, effectively staffing an
organization is one of the most critical
managerial responsibilities. This course
examines best practices, current trends,
legal issues, and research on effective
recruitment and selection of human
capital so that students may learn how
to establish and effectively manage
staffing systems.

MBA611

Managing Human Capital

Students will gain a working knowledge
of planning, organizing, and managing
human resource systems; and will gain
hands-on abilities to design, direct, and
assess human resource systems in
enhancing relationships with internal
and external customers, leading to
organizational effectiveness.

MBA612

Organizational Change

This course investigates strategies and
skills for influencing individuals and
groups for organizational effectiveness.
Students will learn leadership models
and skills that can be used in a diverse
and global environment. Attention will
be given to important leadership issues
in the 21st century such as ethics,
change, and innovation. Students will
have the opportunity to assess their
own skill sets and consider development
plans for enhancing those skills sets.

MBA613

Critical Thinking for Managers

The ability to think critically and
creatively, in order evaluate
opportunity, manage risk, and learn
from outcomes is integral to sustaining
success. The themes of critical thinking
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and entrepreneurial mindset are threads
within the curriculum that will help you
develop a career advantage.

Master of Science in Education Courses

Code Title Credits Description
MEDG600 Construction and Justification of 5 Theoretically and epistemologically
the Research Problem base the research problem, its

structure and purpose in the
relevance, meaning and validity of
the research process. Present
research problems logically and
coherently within the framework of
the educational context and its
problems, from the orientation of
the different research paradigms.
MED605 Educational Research Paradigms 1 Analyze the paradigms of scientific
research that allow an approach to
reality, such as the positivism,
historical-hermeneutic and critical-
social

MED610 History of Pedagogy and Didactics 2 Recognize the historical transits of
pedagogy and didactics as a
consequence of various positions
and curricular commitments that
permeate school environments.
MED700 Emphasis Seminar | 2 Examine and analyze the process of
profound transformations
experienced by contemporary
society through its main
philosophical and epistemic
interpretations and, from this
perspective, analyze the relationship
between the processes of
deconfiguration of the modern
conception of education at a
theoretical and political level.
MED615 Construction of the Background 5 Build the background of the

of the Research Project investigation that allows to
demonstrate different findings that
have been found in previous studies,
taking into account the study
variables. Implement effective
background search strategies in
various specialized databases and
institutional repositories.

MED620 Research Methods and Designs in 1 Analyze qualitative, quantitative and
Education mixed research designs to create a
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methodological design that supports
the proposed research proposal.

MED625

Pedagogical Models

Develop the ability to recognize and
understand the characteristics
inherent in a model, a trend, an
approach and a pedagogical current
from a perspective based on
epistemic principles and

MED710

Emphasis Seminar Il

Examine and analyze the process of
profound transformations
experienced by contemporary
society through its main theoretical
interpretations and based on them,
evaluate the political processes,
educational management and
analytical orders of this subject.

MEDG630

Construction of Theoretical and
Epistemological References of the
Research Project

Build the theoretical and
epistemological references of the
research that allows to base the
research problem, its categories and
the discussion that will give
theoretical support with the results
achieved. Implement effective
search strategies for theoretical
references in various specialized
databases, books and repositories.

MED635

Research in General Didactics and
Specific Didactics

Carry out a documentary review on
the line of emphasis in didactics that
allows knowing the current state of
its theoretical construct from the
contributions of the investigation.

MED640

Foundation of General Didactics
and Specific Didactics

Acquire extensive knowledge about
the historical-cultural mobility of
general didactics and specific
didactics.

MED720

Emphasis Seminar Ill

Place the student in the current
educational debate, in its traditions,
essential issues, political-
administrative approaches and
analytical paradigms, which have
guided educational policies and
management.

MED645

Construction of Methodological
References and Categories for the
Development of the Research
Project

Build the methodological references
and categories for the development
of the research project. Implement
effective search strategies for
theoretical references for
methodological design in various
specialized databases.
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MEDG650

Research in Assessment and
Learning Outcomes

Carry out a documentary review on
the line of emphasis on evaluation
and learning results that allows
knowing the current state of its
theoretical construct from various
research contributions.

MEDG655

The Curriculum as an Object of
Study

Analyze and understand the
historical processes that have
influenced the discussions and
reflections on the curriculum and
curricular designs.

MED730

Emphasis Seminar IV

Analyze the possibilities,
competences and relevance that
educational institutions and subjects
have for the development of
educational policies and the
approach of autonomous
management that enhances the
quality of education.

MEDG660

Research Intervention, Data
Collection and Preliminary
Analysis

Plan the field work systematically to
obtain the required information in
the stipulated times. Apply the
instruments and techniques for
collecting information and the
development of processes for its
registration, organization and
analysis.

MED665

Research on Teacher Training and
Didactic Models

Acquire a deep and critical
understanding of current trends and
models in teacher training, as well as
their implications for teaching
practice and the comprehensive
development of students.

MED670

Teaching and Learning in Virtual
Environments

Design didactic strategies energized
by the STEAM approach and learning
styles for a diverse population.

MED740

Emphasis Seminar V

Understand the state of the art in
the thematic fields of educational
policies in contemporary
management, from its debates,
studies and emerging themes from
the exploration of students.

MED675

Preparation of Conclusions and
Preparation of the Final Report of
the Research Project

Prepare a final report of the
research project that meets the
standards of structure, coherence
and clarity required in the academic
and research field. Communicate
effectively and with high research
quality standards, the results and
conclusions of your research project
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through an appropriate oral
presentation and defense
MED680 Research on Learning Styles 1 Identify, understand and apply the
fundamental concepts related to
learning styles in the educational

context.
MED685 Learning Styles and the STEAM 1 Design virtual learning environments
Approach in Contemporary taking into account instructional
Educational Models design processes that stimulate
teaching-learning processes -
MED750 Emphasis Seminar VI 3 Analyze, reflect and project from the

present what challenges may arise in
educational policies and
management, from a liquid and
constantly changing context.

Doctor of Business Administration Courses

Code Title Credits Description
DBA700 Management Epistemology 3 The PhD candidate must permanently
exercise in the reflection of the way
in which science has historically
approached the problems and the
way in which it has founded them,
that is, they will have to know what
ontological, epistemological and
axiological principles have been used
for the construction of the Scientific
Truth. In this sense, the student must
assume his role as producer of
scientific knowledge, for this it is
necessary to recognize the original
and current, external and internal,
modern and postmodern frontiers of
science in general and of
management sciences in particular.
DBA705 Leadership and Global Vision 3 The "Management" Literature
Increases Every Year, Almost In
Geometric Progression, And Within It,
Books, Publications, Courses,
Seminars And Workshops Dedicated
To Leaders Occupy First Place.
Debates Whether Leaders Are Born
Or Made; Evolutionary Psychologists
Lead Us To Relate The Current
Characteristics Of Leaders With Those
Of Those Who Directed The First
"Homo Sapiens"; If Leading Is A
Science Or An Art; Whether or not
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being a leader is different from being
a "manager", a director; About what
are or should be their characteristics,
skills and attitudes. Since the mid-
1990s, the "Emotional Intelligence" of
leaders has been studied and
elaborated, and their essential
competencies are defined based on
it.

DBA710 Culture and Management Ethics 3 Philosophy And the Modern
Managerial Process. Determination of
the role of ethics in business. The
Current View of Ethics. Ethical
Dimensions of the Managerial Role.
Business Ethics. The Ability to Value.
The Ability to Decide. The Ability to
Communicate. Managerial
Responsibility. Profit And Rationality.
The Private and The Public
Cooperation and The Common Good.

DBA715 Business Strategies 3 In this first decade of the 21st
century, business strategy is
becoming increasingly important. The
opening of markets and the
acceleration of technological changes
have boosted competition.
Uncertainty And Risks for Companies
Are Increasing and Proposing
Successful Strategies Is Vital To
Survive And Prosper. To the
revolutionary contributions of
Michael Porter in the eighties, Hamel
and Prahalad have been added with
the strategic design, Nabeluff and
Branderburguer with the theory of
coopetition, and hypercompetition
raised by D'aveni, all these new
theories respond to the New Realities
of Accelerated Competition in
Contexts of Globalized Markets.

DBA720 Intellectual Capital in 3 At present, the foundations of the
Management Knowledge Society revolve around
the acceptance that the innovative
capacity and technological
development of a country or a region
are related to the ability of its citizens
to generate, disseminate and use
knowledge, that It Is What Allows
Them to Address and Carry Out
Changes That Have Broad
Repercussions In The Economic And
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Social Areas. Technology, for its part,
is the factor that motivates or, as the
case may be, promotes most of the
innovative actions.

In this context, one of the most
relevant aspects to explain what are
the value-creating processes of
organizations that constitute the
current society and economy of
knowledge, has been, without a
doubt, the proposal of the concept of
intellectual capital, as Expression of
the wealth possessed by that which is
neither visible nor tangible but which,
however, exists since, although the
Economic-Financial Statements have
not evaluated and presented it under
the conventional principles of
accounting information, its incidence
in the creation of Value Of The
Reference Organization And For The
Economic System As A Whole Is
Evident. A Justified Question, Even
More, By the Productive
Transformations and By the New
Relations Between The Agents Of

Today's Society.
DBA725 Management from the 3 Globalization creates the need for
Investment doctoral students to know the

markets and national and
international investment operations,
in order to create investment
strategies that minimize risk and
increase the profitability of the
organizations under their
responsibility. Therefore, it is
necessary for the doctoral candidate
to know the financial system
worldwide, as well as the stock
markets and the use of instruments
to make corporate investments such
as international investments.

DBA730 Prospective Organizational 3 Strategic Planning in Management Is
One of The Most Important Elements
for The Planning of Any Company,
Public Or Private. In Organizations,
Planning Has That Importance Based
on Scientific, Historical and Empirical
Principles. Currently, Strategic
Planning Includes Future Studies That
Allow Visualizing the Execution of The

Page | 57



Company's Mission Efficiently and
Supports The Development Of The
Vision Effectively. These activities are
necessary to offer a final result that
can be tangible but that allows a
vanguard position to maintain the
sustainability of the company.

DBA735 Management of the Human 3 Human Capital Management is
Capital oriented to provide a precise
description of the current
performance of a worker or his
potential for future performance, it is
currently considered a priority area
within the management of Human
Resources. Develop research on
performance management through
the design of evaluation processes
that facilitate the identification of
competencies, and individual
differences, to strengthen
communication between supervisors
and supervised, and serve as input to
the compensation, training and
development process.

DBA740 Neuromanagement 3 The advancement of techno-science
has given rise to the urgent need to
assume interdisciplinarity between
the different areas of knowledge,
from there arises the possibility of
integrating or relating one discipline
of knowledge with another, as is the
case of the curricular unit called
Neuromanagement. This is explained
insofar as organizations are
institutional bodies, but directed by
subject bodies, which command
processes, but also human resources,
this being an important subject in the
academic training of postgraduate
students linked to Business
Administration Sciences.

DBA745 Cooperation Business 3 Business Cooperation or Also Known
as Cooperation Between Companies,
Is A Strategy That Seeks The
Achievement Of Corporate Objectives
To Satisfy Common Needs Among
Participating Companies, Either To
Minimize Costs Or To Have Greater
Market Penetration Through
Economic Transactions.
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DBA750 Public Management and 3 The Perspective of Public
Governance Management and Governance,
Essentially Deals with Government
Capacities, Understood as The
Resources Which Are Available To
Govern Society, Where The
Government Sector Is A Fundamental
Agent That Integrates A Public
Management Process That
Dominates Social Dynamics In All
Matters Of Your Interest.
Consequently, one must look towards
the future of society, whose
functioning is modeled by the
presence of new collective,
independent and interdependent
subjects, characterized by a global
and mostly democratic environment.
Consequently, Public Management
and Governance should be seen as
the interaction of various social
agents, where citizen deliberation on
the nature of public affairs is
incorporated, on the actions that are
carried out to address themin a
context characterized by influence.
Politics, The Ways of Organizing the
State, As Well As The Management Of
The Public, Which Produces A
Displacement And Inherence Of The
Collective Toward The Management
Of Government, Inclusive To The
Process Of Evaluating The Capacity Or
Efficiency Of The Government

DBA755 Negotiation and Mediation 3 The internal and external
environment of organizations has
changed significantly in recent years,
successful managers will be those
who adapt the concepts that were
successful in the past and create new
ways of managing the company to
challenge the systems. Managers
must develop a new set of
managerial competencies that go
beyond simple resource
management, including negotiation
and mediation. Develop cognitive,
procedural and attitudinal skills for
the effective and efficient exercise of
negotiation and mediation processes
in the managerial field.
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DBA760 Organizational Legal 3 Analyze And Interpret the Various
Foundations Criteria of The Regulatory Framework
Implemented by The American and
International State, Which Access The
Organizational Legal Foundations In
Companies Or Organizations (Public
Or Private), In Relation To Their
Rights And Obligations Formalizing Its
Scope And Effects.

DBA765 Business Strategic Vision 3 Develop skills in participants that
allow expanding and strengthening
knowledge and conceptual analysis of
strategic thinking, as a basis for the
process of formulation and
deployment of strategies tending to
shape the future strategic profile of
the organization.

DBA770 Marketing in Critical Scenarios 3 At present, and giving continuation to
the traditional management, it
maintains that in companies in crisis
and in moments of uncertainty, quick
decisions must be made to rebuild
the situation. However, recent
research from the Wharton School
suggests that managers should take
refuge in just the opposite, that is, in
slowness. But how slow are you
referring to it? It means that
managers, instead of making a quick
decision, should take into account the
alternative definitions of the situation
that their lower managers are seeing.
In short, it is about making a decision
from immobility or taking it taking
into account that reality is not static
or unidirectional, but multiple.

DBA775 Management Logistics 3 Organizational Changes Obey the
Impact of External And Internal
Factors In Institutions, Which Implies
Management Under New Paradigms.
This makes logistics is focused as a
trend to manage efficient, effective,
competitive and socially responsible
actions. In this context, companies of
the 21st century must assume
comprehensive logistics as a
requirement for economic and social
profitability in the production,
distribution of products and services,
which allow organizations to be
increasingly successful in the global
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environment, within a framework of
Environmental Social Responsibility

DBA780 Management of innovation 3 At the beginning of the second
decade of the 21st century,
innovation, professional skills,
information management, process
automation, and humanization of
organizations, among other aspects,
are paradigms that guide managerial
postmodernity. In this sense, today,
within this globalized context,
innovation is the responsibility of
people within a company, society,
culture, among others. With the
purpose of contributing something
new that improves the quality of life
of human beings. In the first decades
of the 21st century, with the dizzying
advancement of science and
technology, innovation has gone from
being a reactive and impulsive task,
carried out by a few, to being a
planned and managed program in
which more participate. People
Within a Certain Context. Due to the
aforementioned, innovation is
considered from a systemic and
holistic point of view, which covers
not only the organizational sphere,
but also everything that is related to
the human being. For this, synergistic
forms of work must be sought to
achieve the massification of ideas,
knowledge and experiences.
Therefore, it is necessary for people
to transcend structures, rigidities and
bureaucratic barriers to achieve
extraordinary things and implement
innovative ideas. For this, knowledge
must be managed, towards
innovation, beyond competitiveness
and the generation of economic
values, seeking as the ultimate goal.

DBA785 Management of 3 Throughout history, man has gone
Entrepreneurship through periods of progress and
change in his society. Currently, the
world is changing rapidly, and the
phenomena of unemployment and
exclusion are becoming increasingly
worrying, especially in countries like
ours. Faced with this lack of
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employment, self-employment begins
to be seen as an opportunity, that is,
the generation of work itself.
Consequently, the concept of
entrepreneurship, although it has
been important over time, has lately
gained greater relevance for our
society due to the above. , The Idea
Of Increasing The Number Of
Entrepreneurs In Society. It turns out
Interesting. And the study of this
phenomenon is presented as truly
necessary. Faced with the current
problem of unemployment and
exclusion, self-employment begins to
be glimpsed as an opportunity and,
consequently, the concept of
entrepreneurship becomes more
relevant for our society, making its
study increasingly interesting and
necessary.

DBAS8O0 Research Seminar | 15 The Seminar's Intention Is to Form A
Research Space With The Aspiring
Doctors Of The Doctorate In Business
Administration, Strengthening
Knowledge, Skills And Attitudes
Towards Research In The
Management Area, Analyzing A
Diversity Of Paradigms That Make
Their Acquisition, Application And
Productivity Differentiable scientific.
Consequently, it is sought that the
participant achieves the capacity to
investigate and not only at the level
of information and report results. In
general lines, the program seeks to
unify criteria and consolidate a
conception of management,
investigating and systematizing ideas
to extract formal empirical,
theoretical, methodological, and
logical criteria that structure actions
and give validity and reliability to
findings and decisions.

DBAS810 Research Seminar Il 15 Postgraduate studies and specifically
doctoral studies constitute the most
suitable procedure for Higher
Education Institutions to prepare the
individual from the conceptual and
methodological points of view, to
face the task of scientific production.
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Systematize Methodological-
Conceptual Techniques and Tools For
The Purposes Of Generating Scientific
Production.

DBA820 Research Seminar llI 15 The Seminar Is Intended to Create A
Research Space With PhD Candidates
From The Business Administration
Program, Strengthening Knowledge,
Skills And Favorable Attitudes Toward
Management Research, Applying A
Diversity Of Paradigms That Make
Their Acquisition, Application And
Scientific Productivity Differentiable.
To Consolidate A Conception Of
Management Investigating And
Systematizing Ideas To Extract
Empirical, Theoretical,
Methodological And Logical Formal
Criteria That Structure The Actions
Validity And Reliability Of The
Findings And Decisions.

DBAS830 Research Seminar IV 15 Formulate the Analysis of Results,
Recommendations and Proposals
applying the Technical, Scientific and
Methodological Criteria, in
correspondence with its epistemic
position that will allow its
presentation and defense.

DBA840 Research Seminar V 15 The process of data analysis and
discussion of results is essential in a
doctoral thesis, it is necessary to
organize the data by applying some
type of analysis that allows
responding to the objectives of the
investigation. This program delves
into quantitative and qualitative data
analysis techniques so that the
doctoral participant can carry out this
process, consistent with the demands
and characteristics of the research.
Likewise, the discussion is carried out,
the proposal is built, in those cases
that, depending on the type of
research, require it, the achievement
of the research objectives is also
described through the conclusions of
the study and the recommendations
are written.

DBA850 Doctoral Thesis 20 The presentation of the written
document and the generation of
scientific products that emerge from
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the research experience in a
fundamental aspect at a doctoral
level. In this subject, the student
organizes the presentation of the
written report according to the
institutional norms to later organize
the structure of its oral support
before the synodal court. Based on
the results of the study, he develops
a scientific article.

Doctor of Science in Education Courses

Code Title Credits Description
DED300 Construction and Justification of 10 Theoretically and epistemologically
the Research Problem base the research problem, its

structure and purpose on the
relevance, meaning and validity of the
research process.

Present research problems logically
and coherently within the framework
of the educational context and its
problems, from the orientation of the
different research paradigms.
DED305 Educational Research Paradigms 3 Analyze the paradigms of scientific
research that allow an approach to
reality, such as positivism, historical-
hermeneutic and critical-social. Base
the research project from a paradigm
that coherently allows to respond to
the approaches and objectives of the
proposal in the development of new

knowledge.
DED310 History of Pedagogy and 2 Recognize the historical transits of
Didactics pedagogy and didactics as a

consequence of various positions and
curricular commitments that
permeate school environments.
DED500 Line | Seminar 3 Examine and analyze the process of
profound transformations experienced
by contemporary society through its
main philosophical and epistemic
interpretations and, from this
perspective, analyze the relationship
between the processes of
deconfiguration of the modern
conception of education at a
theoretical and political level.
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DED315

Construction of the Background
of the Doctoral Thesis Research

10

Build the background of the
investigation that allows to
demonstrate through an analysis the
different findings that have been
found in previous studies, taking into
account the study variables.
Implement effective background
search strategies in various specialized
databases and institutional
repositories and the organization of
information in matrices.

DED320

Research Methods and Designs
in Education

Implement and substantiate the
qualitative, quantitative and mixed
research designs to create a
methodological design that supports
the proposed research proposal.

DED325

Pedagogical Models

Review and support the theoretical
references of trends, an approach and
a pedagogical current from a
perspective based on epistemic
principles and pedagogical models.

DED510

Line Seminar Il

Examine and analyze the process of
profound transformations experienced
by contemporary society through its
main theoretical interpretations and
based on them, evaluate the political
processes, educational management
and analytical orders of this subject.

DED330

Construction of Theoretical and
Epistemological Referents of the
Research of the Doctoral Thesis

10

Build and support the theoretical and
epistemological references of the
research within the framework of the
problem statement, its categories and
the discussion that will give theoretical
support with the results achieved.
Implement effective search strategies
and construction of theoretical and
epistemological references in various
specialized sources of information.

DED335

Research in General Didactics
and Specific Didactics

Carry out a documentary review on
the line of emphasis in didactics that
allows knowing the current state of its
theoretical construct from the
contributions of the investigation.

DED340

Foundation of General Didactics
and Specific Didactics

Analyze the historical-cultural mobility
of general didactics and specific
didactics to support didactic proposals
within the framework of needs and
challenges in teaching-learning
processes.
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DED520

Line Seminar Ill

Place the student in the current
educational debate, in its traditions,
essential issues, political-
administrative approaches and
analytical paradigms, which have
guided educational policies and
management.

DED345

Construction of Methodological
References and Categories for
the Development of the
Research of the Doctoral Thesis

10

Build and sustain the methodological
references that support the
methodological design of the research
project. Implement effective search
strategies for theoretical references
for methodological design in various
specialized databases.

DED350

Research in Assessment and
Learning Outcomes

Carry out a documentary review on
the line of emphasis on evaluation and
learning results that allows knowing
the current state of its theoretical
construct from various research
contributions.

DED355

The curriculum as an object of
study

Analyze and understand the historical
processes that have influenced the
discussions and reflections on the
curriculum and curricular designs.

DED530

IV Line Seminar

Analyze the possibilities, competences
and relevance that educational
institutions and subjects have for the
development of educational policies
and the approach of autonomous
management that enhances the
quality of education.

DED360

Construction and Validation of
Instruments, Research
Intervention and Data Collection

10

Build and validate data collection
instruments and their proper
application in the research
intervention. Apply the instruments
and techniques for collecting
information and the development of
processes for its registration,
organization and analysis. Generate
information analysis processes in a
systematic, rigorous and ethical
manner that allows the socialization of
new knowledge through articles,
internships and academic events.

DED365

Research on Teacher Training
and Didactic Models

Carry out a state of the art of current
trends and models in teacher training,
as well as the implications of these in
teaching practice and in the integral
development of students.
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DED370

Teaching and Learning in Virtual
Environments

Design didactic strategies energized by
the STEAM approach and learning
styles for various educational levels.

DED540

Line V Seminar

Understand the state of the art in the
thematic fields of educational policies
in contemporary management, from
its debates, studies and emerging
themes from the exploration of
students.

PAS600

Research Internship

12

The research internship is developed
as part of the prerequisites for
supporting the doctoral thesis project.
It is specifically scheduled in the fifth
semester of the program and
constitutes a mandatory requirement
to access the academic research space
in said semester.

DED375

Construction of Conclusions and
Support of the Doctoral Thesis

10

Prepare a final report of the research
project that meets the standards of
structure, coherence and clarity
required in the academic and research
field.

Support the results and conclusions of
your research project with high
standards of research quality through
an oral presentation and thesis
defense.

DED380

Research on Learning Styles

Generate a state of the art on
pedagogical experiences and research
processes that have addressed
learning styles in the educational
context.

DED385

Learning Styles and the STEAM
Approach and Contemporary
Educational Research

Design virtual learning environments
taking into account instructional
design processes that stimulate
teaching-learning processes.

DED550

VI Line Seminar

Analyze, reflect and project from the
present what challenges may arise in
educational policies and management,
from a liquid and constantly changing
context.
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Faculty

Faculty Member

Credentials

Andino, Marcel

University of Havana — Doctor of Science in
Computers and Automation

Boris Djokic, Borivoje

University of Belgrade — Ph.D. in Statistics

Bracho Rincon, David

Universidad del Zulia — Ph.D. in
Management

Chacon De Bueno, Lonis Del Carmen

Libertador Experimental University - Ph.D. in
Educational Sciences

Cedeno, Lina

Interamerican University of PR — Doctor of
Science in Education

Fernandez, Alicia

Higher Polytechnic Institute — Ph.D. in
Information Technology

Ferrell, Susan

Aragos University — Doctor of Business
Administration

Flecha Ortiz, Jose

Argosy University — Doctor of Business
Administration

Fuenmayor, Jesus Alberto

Dr. Rafael Belloso Chacin University - Ph.D.
in Management

Gonzalez, Ernesto

University of Oviedo — Ph.D. in Business
Administration

Inciarte, Mercedes

Urbe University - Doctor of Science in
Education

Jimenez Torres, Stephanie

Universidad Interamericana de Puerto Rico
— Doctor of Science in Education

Martinez-Calimano, Enrique

Argosy University — Doctor in Business
Administration

Melendez Delagado, Edwin

Pontificia Universidad Catolica De PR —
Doctor of Business Administration

Morales Rodriguez, Doris

Interamerican University of PR - Ph.D. in
International Business

Owusu, Theophilus

Robert Morris University — Ph.D. in
Information Systems and Communication

Padin, Yeritza

Interamerican University of PR — Doctor of
Science in Online Learning

Perez Rivera, Millie

Nova Southeastern University- Doctor of
Science in Education

Piong, Chee

North Central University — Ph.D. in
Accounting Finance

Ramirez Hernandez, Juana

Keiser University - Doctor of Business
Administration

Rivera Pabellon, Maria Esther

Interamerican University - Doctor of Science
in Education

Page | 68




Rodriguez, Miriam

Interamerican University of PR — Doctor of
Science in Special Education and Leadership

Romero Diaz, Pedro

Dr. Rafael Belloso Chacin University - Ph.D.
in Educational Sciences

Santiago, Carlos Alberto

Universidad Del Turabo - Doctor of
Education

Sexton, Charles

Morgan State University — Doctor of
Education in Leadership Management

Silva Aristiguieta, Alberto Luis

University De Almeria - Ph.D. in Business
Administration

Tapia Nin, Clara Elisa

Nova Southeastern University — Ph.D. in
Technologic Educativa

Torres George, Jaime Luis

Interamerican University — Ph.D. in
International Business

Velasco, Milagros

Keiser University - Ph.D. in Educational
Sciences
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Required Disclosures

The policy of this institution is to update the official school catalog annually, in January of each year.
Annual updates may be made by the use of supplements or inserts accompanying the catalog. If
changes in educational programs, educational services, procedures, or policies required to be
included in the catalog by statute or regulation are implemented before the issuance of the annually
updated catalog, those changes shall be reflected at the time they are made in supplements or inserts
accompanying the catalog.

This institution makes its current catalog and current program brochures available to the public at no
charge. Individuals who wish to obtain a copy can make arrangements by simply calling the school’s
office.

This institution is a private institution that is approved to operate by the Commission for Independent
Education, Florida Department of Education. (CIE) “Approved” means the school operates in
compliance with state standards as set forth in Rule 6E-2.002, 6E-1.0032 (Fair Consumer Practices)
and 6E-2.004 (Standards and Procedures for Licensure), F.A.C.

This institution is licensed by the Commission for Independent Education, Florida Department of
Education. Additional Information regarding this institution may be obtained by contacting the
Commission at 325 West Gaines Street, Suite 1414, Tallahassee, FL 32399-0400, toll-free telephone
number (888)224-6684.

This institution has not had a pending petition in bankruptcy, is not operating as a debtor in
possession and has not filed a bankruptcy petition within the preceding five years nor has had a
petition in bankruptcy filed against it within the preceding five years that resulted in reorganization
under chapter 11 of the United States Bankruptcy Code.

As a prospective student, you are required to receive and review this catalog prior to signing an
enrollment agreement. You are also required to receive and review the School Performance Fact
Sheet, which must be provided to you prior to signing an enrollment agreement.

The Institution does not guarantee job placement to graduates upon program completion or upon
graduation.

Any questions or additional information a student may have that have not been satisfactorily
answered by the institution may be directed to the Commission for Independent Education, Florida
Department of Education at 325 W. Gaines Street, Suite 1414, Tallahassee, FL 32399-0400, (888) 224-
6684.

A student or any member of the public may file a complaint about this institution with the
Commission for Independent Education, Florida Department of Education at 325 W. Gaines Street,
Suite 1414, Tallahassee, FL 32399-0400, (888) 224-6684 toll free.

This institution is not accredited by an accrediting agency recognized by the United States
Department of Education. These programs do not lead to licensure in Florida or other states. A degree
program that is unaccredited or from an unaccredited institution is not recognized for some
employment positions, including but not limited to, positions with the State of Florida. A student
enrolled in an unaccredited institution is not eligible for federal financial aid.

“University of Technology and Education” is a fictitious name University of Technology and
Education, LLC. and has been approved by the state of Florida. Manuel Villero Pacheco is the owner
of the university.

Completing a course or program in a language other than English may reduce employability where
English is required.

The images included in this catalog are stock images that the institution has purchased for
marketing purposes.

Page | 70



